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"The Great Resignation". A problematizing qualitative study on factors affecting employee turnover in the 

hospitality sector
636636 MATRÍCULA HONOR 9,5 0805

A comparative study of the valence of different compensation methods between generation Z and previous 

generations
677459 NOTABLE 8,5 0805

Artificial Intelligence in HR: The impact of the implementation of AI practices on HR professionals 682016 NOTABLE 7,0 16269

Career development and transitions of professional dancers 695370 NOTABLE 8,0 0805

Company-led initiatives and their effects on the workplace socialization of corporate expatriates 677527 NOTABLE 7,0 16269

Corporate expatriates adaptation to working abroad and its impact on performance 677163 APROBADO 6,2 1652

Cross-Cultural Adjustment of Turkish Expatriates in Spain 650024 NOTABLE 7,0 3796

Do they stay or do they go? A qualitative study on international graduates' job search experience in Spain 675243 SOBRESALIENTE 9,8 0805

Effectiveness of “Science Trips” in Terms of Employer Branding 682390 MATRÍCULA HONOR 10,0 3796

Enhancing Work Engagement:Exploring the Impact of Positive Psychological Interevntions on the Workplace 691777 APROBADO 5,0 1652

Escape Rooms for Team Conflict Resolution 676078 NOTABLE 8,0 1652

Facing Rivalry in the Work environment 677775 NOTABLE 7,0 18023

Gender barriers in the workplace and diversity measures. The potential of inclusion networks to boost diversity 

and gender equality in companies.
684180 SOBRESALIENTE 9,0 18023

Influence of personality and previous international experience in the preference for a specific international 

assignment
689094 APROBADO 5,0 16269

Job satisfaction and turnover intention of Spanish hotel receptionists applying Herzberg's two-factor theory 676881 NOTABLE 8,5 3796

Maximizing Employee Satisfaction: The Importance of Emotional Salary and Company Culture for New 

Generation Employees
690458 APROBADO 5,0 1652

Newcomer Adjustment Process and Hybrid Working Model: How can organizations foster a successful hybrid 

Newcomer Adjustment?
683899 SOBRESALIENTE 9,2 18023

Optimizing Team Management in the Hybrid Work Model 678426 APROBADO 5,0 13782

Perceived impact of gender stereotypes on the career path of women in senior leadership functions in the 

Netherlands
675936 SOBRESALIENTE 9,0 18023

Sin Titulo 696504 SOBRESALIENTE 9,0

Sin Titulo 697299 NOTABLE 8,0

Sin Titulo 696503 NOTABLE 7,5

Sin Titulo 696531 NOTABLE 7,5

Sin Titulo 678061 NOTABLE 7,0

Sin Titulo 682450 NOTABLE 7,0

Sin Titulo 696505 NOTABLE 7,0

Sin Titulo 717346 NOTABLE 7,0

Sin Titulo 696538 APROBADO 6,0

Sin Titulo 717347 APROBADO 5,0

Sustainable Practices in the Workplace and their effect on Employee Engagement 677563 SOBRESALIENTE 9,0 4542

The demand for Occupational Pensions and the role of Financial Knowledge 327392 SOBRESALIENTE 9,6 1652

The effect of maternity expectations in commitment perceptions of women at work, and its relative effect 

compared to men
678969 NOTABLE 7,0 3796
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The effect of organizational commitment to sustainability on employee attitudes and behaviors 696135 NOTABLE 8,5 4542

The effects of Corporate Wellness programs on employee engagement 682531 APROBADO 5,0 4542

The effects of hybrid working on employee engagement 644993 NOTABLE 7,0 13782

The effects of on-the-job training during onboarding on employee development 681947 APROBADO 5,0 4542

The importance of well-being programs within a company. A concrete analysis of interns’ position 679219 APROBADO 5,5 13782

The introduction of Smart Working as a new way of working in the post-pandemic entrepreneur reality. 402630 SOBRESALIENTE 9,2 0805

The use of AI in recruitment: A study of the reaction of potential candidates 676853 NOTABLE 8,5 4542

To leave or stay: highly qualified professionals from Belarus 678126 NOTABLE 8,0 13782

What Makes Them Stay? Ranking Organization and Work Factors as Turnover Intention Countermeasures 681510 SOBRESALIENTE 9,5 3796

Working from home (WFH)- Experiences of Chinese knowledge workers during the pandemic 694591 NOTABLE 8,0 13782

TOTAL 42

*GDC: Datos obtenidos para el proceso de indicadores a fecha 15/11/2023

*Trabajos presentados y calificados
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